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Abstract: Professional deformation of a person is a reflection of the nature of the person due to the
peculiarities of his activity. In addition to heredity, society, and different living conditions, it mainly
affects people’s worldviews. It is necessary to understand the essence of this concept, which forms a
model of human behavior.

The term feminine refers to the presence of a person’s cognitive impairment in society in some
of its segments. This process takes place against the background of pressures on some internal and
external aspects of professional activity. Then, at such pressure of the person, a peculiar feature is
formed.

Well-known culture and sociology are the first to define this concept. He does this only from the
point of view of the negative influence of production activity, in the mind of the man.

In the future, such scientists will be able to A.K. Markova, R.M. Granovskaya and this year
Helershtein expressed their views on occupational deformation. It is they who emphasize the types of
this phenomenon and are not classified in the same species.

With this problem, you need to consider all the prospects for his permission. Sometimes the
situation should be removed if it does not cause great inconvenience to the person and his relatives.

If it comes to the family, then such a change in consciousness can be beneficial. The teacher is
able to impart additional knowledge to the children outside of the school program at school. Medicine
always treats relatives without waiting for the clinic. A public servant can easily organize his family
life and create festive events in it. Behind the walls of the workplace is the main thing about the end of
work and the separation of daily life.

In this case, there is emotional fatigue, in which there is not much enthusiasm during their
activities to eliminate the psychological protective barrier. Psychologists also say that management
erosion has a negative effect on a person (in the body of the head) and a sense of administrative
pleasure (absolute attitude towards colleagues after an increase in position).

Reasons for the development of professional deformity of the person

The development of vocal changes in pain is usually due to the following factors - provocations:

(1 I don't like work. Not everyone understands themselves in any situation of activity. To
achieve clear results in his profession, it is necessary to deal with its nuances and love the work.

Otherwise, fertile soil is formed for the well-known destruction of the individual.

(1 Professional combustion. It usually occurs within 10-15 years after the start of work. Even a
favorite deal is boring outside of work when there are no other interests.

[ Age-related changes. What | really like about my youth is that sometimes | can call Oxzom
in adulthood. As a person grows, a person may have a personal trait due to a reassessment of their
outlook on life.

[] Monotony. Only woody bark is capable of being the bark of a tree with remarkable
permanence. The thinking man gets tired of the viscous man a few years after the classes start in
anything, a few years after the thinking man.

[J Processing. If he wants to achieve everything and immediately has a serious burden on the
body. It ends with chronic fatigue syndrome and occupational deformity.
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[ Heavy board. In most cases, similar rates are sent to Fiasco. They don’t jump from head to
toe, which is where some vain careerists sometimes forget.

(1 Constant stressful situation. The causes of occupational deformities are in some cases related
to changes in consciousness caused by regular pressure on the nervous system due to the
strengthening of the nervous system.

[ Impossibility of professional growth. If a person does not have a prospect for his
development, he begins to turn himself into a person and loses interest in the chosen field of activity.

Some reasons for professional formation work differently for everyone. Someone causes
temporary discomfort and someone becomes important for subsequent behavior in society.

Professional personal deformation varieties

There are four types of human mental activity:

1. Title denomination change. In this case, we are talking about specific areas where people
work. The police often unite, violating the margins and the school’s internal order everywhere.

2. Specific dysfunction. In the future, a particular profession that represents the flexibility
of the mind can lead to a personal deformation of the professional. Lawyers can be cited as an
example of this, which often bypasses the letter of the law to a great extent.

3. Professional and typological change. It is usually observed in company executives. The
ability to defeat a large team leaves them no trace of perceiving the existing reality.

4. Individual deformation. In this case, we are talking about such a manifestation of
disturbance of consciousness as labor superfanaticism, a misconception of collectivism and
hyperactivity.

Types of occupational deformities can seriously complicate human life. Either way, he
looked like a supposed event victim, a winner in the crowd, even if asked.

The main symptoms of occupational deformations

If the next pattern of behavior is the basis, you need to think about the changes in your life:

1 Authoritarianism. Even this is very useful for maintaining collective discipline within
smart boundaries. If the wise master's head has become depressed, then the speech is already
talking about signs of professional deformation.

[ Demonstration. Such quality is a way to stand out from colleagues. However, when it is
often lost to change an unnecessary situation, it often falls into narrowing.

() Dogmatism. If a person holds a leading position, a real life position is very dangerous.
He sees humans in the form of famous robots, not with all the demonstrations of their weakness.

() Dominance. In this case, it’s not all about getting into a conflict with colleagues, but
constantly demonstrating superiority in the professional field.

(1 Indifference. Such numbers are all divided on the shelves. They are accompanied by an
emotional indifference to the interests of the work community, ignoring the personal
characteristics of other people.

1 Conservatism. People with professional deformities in spirit do not tolerate any news.
They are a brake on progress and usually belong to the older generation.

[J Asceticism in emotions. Excessive morality becomes a problem for a person like vital
position. In this case, Elena Solovey will be remembered for her role as a literature teacher in
"You Never Dreamed."

[1 Role transfer. This word is so appropriate for this definition, and that’s where you stand.
This type of professional deformation involves the emergence of a resilient life situation for
colleagues and a desire to adapt to a successful career.
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Conclusion

1.
2.

The study led to a number of general conclusions:

Any professional activity is already in the development stage, in the future, in the
implementation of deformations. Many qualities of a person are not required.
Performance performance is defined by an ensemble of important qualities that are
“exploited” about efficiency. Separations become professionally undesirable features; At
the same time, combinations of overly acceptable qualities of professional assets and
negatively affect the activities and behaviors of the specialist are evolving.

The sensitive periods of reading professional deformities are the crisis of human
professional formation. Inevitably disrupts the professional direction from the ineffective
path of the crisis, contributes to the emergence of a negative professional position,
reduces professional activity.

In any profession, the individual begins to form personal deformities. However, the most
vulnerable and masculine professions like men. The severity of occupational deformities
depends on the nature, content of the activity, reputation of the profession, work
experience, work experience and individual psychological characteristics of the person.
Social workers, law enforcement, doctors, teachers, military personnel have the following
deformations: authoritarianism, aggression, conservatism, behavioral and emotional
indifference.

With work experience, “emotional fatigue” syndrome begins to affect the body, leading
to emotional fatigue, tiredness, and anxiety. There is an emotional deformation of the
person. In turn, psychological discomfort can provoke illness and reduce satisfaction with
professional activities.

The results show that the majority of officers are valued in the sense that most officers are
emotionally overworked, exhausted, devastated, exhausted of their emotional resources.
The level of personalization was characterized by a moderate level, and the rate of
reduction of personal achievement was higher than that of more than half of the samples.
Occupational deformities are a type of occupational disease and are inevitable. The main
problem of professionals in this work is their prevention and coping technologies.
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